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AREA 1:  BASIC AGREEMENT PROVISIONS 
 
 
Article 1:  Preamble 
 
This agreement is made and entered into on this 1st day of July 2006  through the 30th day of June 2009, 
by and between the Board of Education of Putnam County, hereinafter called the “Board” and the Putnam 
County Education Association, hereinafter called the “Association.” 
 
Witnesseth: 
 
Whereas the Association and the Board recognize and declare that providing a quality education for the 
children of Putnam County is their mutual aim, and 
 
Whereas the Board and the Association have obligation, and authority pursuant to Tennessee Code 
Annotated 49-5-601 through 49-5-613 to negotiate in good faith, and 
 
Whereas the parties have reached certain understandings which they desire to confirm in this Agreement. 
 
It is hereby agreed as follows: 
 
 
Article 2:  Recognition 
 
Pursuant to Tennessee Code Annotated 49-5-605, the Putnam County Board of Education hereby 
recognized the Putnam County Education Association as the exclusive bargaining representative for those 
included by law in the Association’s bargaining unit. 
 
The term “teacher” singular or plural, when used hereinafter in this agreement, shall refer to all personnel 
represented by the Association in the bargaining unit; references to one gender shall include the other 
gender. 
 
 
Article 3:  Management Rights 
 
The Association recognizes that the Board has the responsibility and authority to manage and direct, on 
behalf of the public, all operations and activities of the school system to the extent authorized by law 
provided that such rights and responsibilities shall be exercised by the Board in conformity with the 
provisions of this Agreement. 
 
 
Article 4:  Association Rights 
 
A.  Use of Facilities and Equipment 
 
The Association and its members shall have the right to make use of school buildings and facilities and 
during those hours that school is not in session for purposes of meetings and equipment use.  However, 
the Association agrees to first schedule these meetings with the building principal and agrees to assume 
all costs relating to the damage of said equipment during Association operation.  The Association further 



  6 

agrees to assume all cost of materials, supplies, and janitorial service that should occur incidental to said 
use.  This cost will be determined by the building principal. 
 
B.  Communications 
 
The Association shall have the right to post notices of activities and matters of Association concern on 
teacher bulletin boards, at least one of which shall be provided in each school in areas designated for 
teacher use, but not in areas open to the public or students.  The school principal shall be responsible for 
removing any materials that may be detrimental to the Putnam County Board of Education or the Putnam 
County School System.  The Association may use the school mail and e-mail delivery system and teacher 
mailboxes for communications to teachers or members of the Association. 
 
C.  Access to Members 
 
Members of the Association may transact Association business on school property provided that this is 
done when teachers involved are not supervising students or planning for another instructional period.   
 
D.  Information to the Association 
 
The Board shall provide, to the Association president, notification of all meetings and materials relative to 
the meeting as provided to the board, at the same time it is made available to the board. 
 
Pursuant to TCA, the board shall provide, to the Association, information requested to prepare for 
negotiations.  
 
 
Article 5:  Grievance Procedure 
 
A.  Definitions 
 
1.  A “grievance” shall mean any claim by a teacher that there has been a violation, misinterpretation, or 
misapplication of the terms of this agreement.  
 
2.   The term “grievant” is defined as any member of the negotiating unit making such a claim or the 
Association itself, which may grieve any part of the contract that specifically pertains to the Association, 
either of whose claim is specifically addressed in an article under the terms of this agreement. 
 
3.  The term “days” shall mean any day, Monday through Friday, on which students attend school during 
the normal school year.  After the last day of the normal school year, a “day” shall be Monday through 
Friday, excluding holidays. 
 
4.   The term “immediately involved supervisor” shall mean the lowest level supervisor with the authority 
to resolve the problem.  
 
B.  Procedures 
 
The parties hereto acknowledge that it is usually more desirable for a teacher and his/her immediately 
involved supervisor to resolve problems through free and informal communication.  Within ten (10) days 
of the time the grievant may hold an informal conference with the immediately involved supervisor.  
When requested by the teacher, an Association representative may accompany the teacher to assist in the 
informal resolution of the grievance.  If, however, the informal process fails to satisfy the teacher or the 
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Association, the grievance may be filed within five (5) days of the conference or at the end of the initial 
ten (10) days if a conference is not held following the procedure set forth below: 
 
Step 1:  
 
The grievant will present the grievance in writing to the immediately involved supervisor and arrange for 
a meeting to take place within eight (8) days after receipt of the grievance.  The Association’s 
representative, if requested by the grievant, and the immediately involved supervisor shall be present for 
the meeting.  Within five (5) days of the meeting the grievant and the Association shall be provided with 
the supervisor’s written response. 
 
Step 2:  
 
If the grievance is not resolved at Step 1, then the grievant may refer the grievance to the Director or 
his/her designee within six (6) days after receipt of the Step 1 answer.  The grievant shall arrange with the 
Director or his/her designee for a meeting to take place within five (5) days of the appeal for a meeting.  
The Association’s representative, if requested by the grievant, may be present for the meeting.  Each party 
shall have the right to include in its presentation such witnesses as they desire.  Within eight (8) days after 
the meeting, the grievant and the Association (president) shall be provided with the Director’s response. 
 
Step 3: 
 
If the grievance is not resolved at Step 2, the grievant may, within five (5) days of receipt of the 
Director’s written response, request a review by the Board of Education at the next regularly scheduled 
Board meeting.  The request shall be made in writing through the office of the Director of schools.  The 
Board shall review the case; shall hold a hearing with the teacher and the Association’s representative, if 
requested by the grievant; and shall render a decision in writing within five (5) days of the review.  
Copies of the decision of the Board of Education shall be sent to aggrieved teacher, to the Director of 
schools, and to the Association president. 
 
Step 4: 
 
If the grievant and the Association’s representative are not satisfied with the disposition of the grievance 
of Step 3, the grievance may be submitted to advisory arbitration.  If the demand for arbitration is not 
filed within thirty (30) days of the Step 3 answer, then the grievance shall be deemed withdrawn. 
 
C.  Filing of Materials 
  
All documents, communications, and records dealing with the processing of a grievance shall be filed 
separately from the personnel files of the participants. 
 
D.  General 
 
1.  The Board and the Association shall cooperate in the investigation of any grievance. 
 
2.  A grievance may be withdrawn at any level without establishing precedent. 
 
3.  If the aggrieved fails to appeal a grievance at any level within the specified time limits, that grievance 
shall be deemed withdrawn. 
 
4.  Failure at any step of the procedure to communicate the decision on a grievance within the specified 
time limits shall permit the aggrieved party to proceed to the next step. 
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5.  Time limits prescribed in this procedure may be extended by written mutual consent. 
 
6.  Arbitrators shall be selected from the American Arbitrators Association according to its rules and 
regulations or from the Federal Mediation and Conciliation Service.  Selection of an arbitrator from the 
FMCS shall be made by the alternate striking of names.  A toss of the coin shall be used to determine the 
first strike. 
 
7.  The cost of arbitration shall be borne by the party requesting advisory arbitration. 
 
8.  Processing grievances will be done at times that do not interfere with the teacher’s assigned duties. 
 
9.  No reprisals shall be invoked against any teacher for processing a grievance or participating in a 
grievance procedure. 
 
 
Article 6:  Dues Deduction 
 
A.  Authorization 

 
Any teacher who is a member of the Association, or who has applied for membership, may sign for the 
Association to deliver to the Board an assignment authorizing payroll deduction of professional dues.  
The form of the assignment shall be the United Teaching Professions membership enrollment form for the 
current school year. 

 
B.  Regular Deduction 
 
Pursuant to the deduction authorization, as outlined in Section A, the Board shall deduct either:  (a) one-
tenth (1/10) of total dues from the regular salary check of the teacher each month for ten (10) months, 
beginning in October and ending with the last check of the fiscal year, or;  (b) total dues from the October 
check.  The forms shall be submitted to the finance department of the Board of Education no later than the 
first regular school day in October. 
 
C.  Pro-Rated Deductions 
 
Deductions for teachers authorizing dues deductions after the date of the commencement of deductions as 
in Item B of this article shall be approximately prorated to complete payments by the last check of the 
fiscal year.   
 
D.  Termination of Teacher 
 
Any teacher who authorizes payroll deduction of dues and subsequently terminates employment prior to 
the final deduction shall have the remaining balance deducted from his/her final paycheck.  The 
authorization form shall have this printed on it. 
 
E.  Indemnity Statement 
 
The Association shall indemnify and save the Board and administration harmless against and from all 
claims, demands, suits, or other forms of liability that may arise out of or by reason of action taken by the 
board for the purposes of complying with this article. 
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AREA 2:  SALARY AND BENEFITS 
 
 
Article 7:  Salary and Wages 
 
A.  Salary and Wages 
 
1.  For 2007-2008, the salary of each teacher covered by the regular salary schedule is set forth in 
Appendix A. 
 
For 2008-2009, the Board agrees to provide an additional 3% on total salary based on the 2007-2008 
salary schedule in addition to any state salary increase. 
 
2.  Administrative salary schedules and supplements of principals, assistant principals, supervisors, and 
system-wide personnel are included in Appendix B. 
 
3.  Supplemental pay schedules for extracurricular/academic activities and coaching are included in 
Appendix C. 
 
4.  Teachers will be reimbursed in accordance with rates established for State Department teachers when 
travel is directed by the Board of Education or otherwise approved in advance. 
 
5.  Salary Schedule Placement for Military Service: 

 
For salary schedule placement, active military service in the armed forces of the United States shall be 
recognized.  Credit shall be granted year for year, not to exceed five years.  To establish credit, teachers 
submit their DD 214 discharge papers to payroll.  Payroll shall send them to the State Department of 
Education to be verified.  Salary credit shall be retro-active for the entire year that the paperwork is 
submitted, provided that the teacher taught the entire year.  In the event the State Department of 
Education withdraws from certifying the accuracy of DD 214 forms, the board of education shall validate 
them through the U. S. Department of Defense or other appropriate federal agency. 
 
Military service in the Reserve or National Guard, other than active duty, shall not be counted. 
6.  Any secondary level teachers with a voluntarily added teaching assignment in lieu of a planning period 
are to be compensated at 20% (twenty percent) of his/her regular salary for a 6 period school day.  
Compensation for a 7 period school day will be at the rate of 16.7%.  Teachers accepting this assignment 
are obligated to plan the equivalent of one class period outside the school day. 
 
7.  Any secondary level teacher teaching part-time will be compensated at 20% (twenty percent) of 
his/her regular salary for a 6 period day or at 16.7% for a 7 period day.  Teachers working a 100-120 day 
contract are excluded from this provision. 
 
 
B.  Method of Payment 
 
1.  Pay Period 
Each teacher assigned to a particular school shall be paid in twelve (12) equal installments on the 20th of 
each month, August through June.  The July paycheck shall be paid on the last day of the regular school 
year.  Teachers shall receive their checks and/or pay stubs at their regular building and on regular school 
days from the principal.  Other teachers not assigned to a particular school shall pick up their checks 
and/or pay stubs from the payroll clerk at the Central Office. 
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2.  Exception 
a.  If a pay period occurs during designated fall or spring breaks, teachers who do not choose 

automatic bank deposit may pick up their checks at the Central Office at a time designated by the Director 
of schools or his/her designee on or before the 20th of the month.  Checks and/or pay stubs that are not 
picked up will be available at the individual school on the first school day after the break. 

b. If school is dismissed for any reason on a regular scheduled payday, teachers may pick up their 
checks and/or pay stubs at the Central Office.  Checks and/or pay stubs that are not picked up will be 
available at the individual school on the first school day after such school dismissal. 
 
3.  Final Pay 
Each teacher will receive final payment on June 20th. 
 
4.  Extra Pay 
Teachers engaging in an extended contract or other contractual agreement for an hourly rate of pay as 
appropriately funded through other additional school related sources such as grants, shall receive a letter 
of hire from the Personnel Department detailing the time frame for the work to be completed along with 
the number of hours said project should entail.  When applicable, time frames for extra duty pay such as 
extended contract and grants will be attached to your hire letter. 
 
 
Article 8:  Insurance 
 
A.  Selection of Carrier 
 
The health insurance available to professional teachers shall be the State of Tennessee Teacher Group 
Insurance Plan known as the Local Education Plan. 
 
B.  Premiums 
 
With a combination of state and local funds, “the Board agrees to pay 95% of the annual cost of 
individual coverage and 85% of the annual cost of family coverage.  The teacher will pay 5% of the 
annual cost of individual coverage and 15% of the annual cost of the family coverage.  The effective date 
of these provisions for payment of family insurance coverage and individual insurance coverage shall be 
July 1, 2008.” 
 
C.  Dental Reimbursement Plan 
 
The Board shall provide each teacher a dental plan that pays 100% on diagnostic and preventive services 
and 80% of restorative services with a $50 deductible.  The Board will pay 100% of the base plan for the 
teacher beginning on July 1, 2008 and continuing through April 30, 2010.  The teacher will have the 
option to exercise available buy-up options for self, spouse and dependents at additional cost to be paid 
by the teacher.  Rates are guaranteed through April 30, 2010.  Basic plan will cap at $500 per person per 
benefit period.  See Appendix D. 
 
D.  Workman’s Compensation 
 
The Board shall provide workmen’s compensation coverage for each teacher.  Absence due to injury 
incurred in the course of the teacher’s employment shall not be charged against the teacher’s sick leave 
days or personal days.  The Board shall pay to such teacher the difference between his/her salary and 
benefits received under workmen’s compensation for the duration of such absence, and all fringe benefits 
shall continue in effect. 
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E. Death Of A Teacher 
 
In the unfortunate event of the death of a teacher, per state guidelines, said teacher’s family will continue 
to receive medical insurance for six months after the death of employee at no cost to the employee’s 
family if they are enrolled in such plan.  In addition, the state will send Cobra papers to the covered 
family members with the option to purchase after the six month period has expired. 
 
Upon death, the Business and Personnel Office will issue to the executor of the estate a checklist of 
possible benefits in which the employee was enrolled, including contact information for each identified 
benefit.  This checklist will be available when the final payroll check for the deceased employee is 
collected. 
 
 
AREA 3:  BASIC EMPLOYMENT CONDITIONS 
 
 
Article 9:  School Calendar 
 
A.  The School Calendar 
 
The school calendar shall be determined by the Director of Schools and approved by the Board of 
Education prior to April of each school year.  The Director shall give consideration to the Calendar 
Committee’s recommendations to the formulation of the school calendar.  The Calendar Committee shall 
submit their recommendations to the Director of Schools prior to January 1st.  The calendar shall consist 
of 178 student days, 11 of which are snow days and 2 days as defined in Section C and D (for school year 
2008/09).  Each teacher may have access to the school calendar via PCS website. 
 
B.  Changes in the School Calendar 
 
Committee shall consist of eight (8) members to include PCEA President or designee, one (1) elementary 
teacher, one (1) middle school teacher and one (1) high school teacher and four (4) members as appointed 
by Director of Schools.          
   
C.  Snow Days 
 
One (1) of the thirteen (13) stock-pile days shall be a full day (7 1/2 hours) professional development day 
and be defined by the following TCSSP guidelines: 
  
 1.  Vertical or horizontal team planning by departments or grade 
 2.  School Improvement Plan 
 3.  Standards alignment 
 
D.  Stock-Pile Days (New) 
One (1) of the thirteen (13) stock-pile days shall be a full day (7 1/2 hours) for S-team, IEP team 
meetings, parent/teacher conferences or other similar meetings.  
 
 
Article 10:  Teaching Hours and Load 
 
A. School day 
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The in-school workday shall consist of not more than seven and one-half (7 ½) hours.  Arrival and 
departure time shall be as follows: 
 
1. Classroom Teacher: fifteen (15) minutes before the opening of the pupil’s school day and fifteen 
minutes after the close of the pupil’s school day. 
 
2. Principal: thirty (30) minutes before the opening of the pupil’s school day and thirty minutes after the 
close of the pupil’s school day to the extent the work of the day requires. 
 
3. System-Wide Teacher: as established by building principals and/or supervisors. 
 
 
B. Meetings 
 
The principal may schedule necessary meetings and activities (faculty meetings, departmental meetings, 
committee meetings, parent conferences, extra help for students, etc.); however, the principal will strive 
to keep these activities to a minimum and shall exclude any items that are not directly related to school 
business or instruction.  The notice for any meetings shall be given to teachers involved at least two (2) 
days prior to meetings, except in an emergency.  An agenda shall accompany the notice if teacher-
involved decisions are to be made.  Teachers shall have the opportunity to suggest items for the agenda. 
 
C. Duty Free Lunch 
 
The Board will provide duty-free lunch for all teachers according to the TCA 49-1-302 Amended Chapter 
464, Public Acts of 1985.  Duty free lunch periods shall be scheduled during student contact hours of the 
regular school day. 
 
D. Teacher Check- Out 
 
Should a teacher find it necessary to leave campus during a regular school day, he/she shall follow a 
check out procedure established by the building principal. 
 
 
Article 11:  Vacancies, Transfers, and Reassignment 
 
A.  Notice of Vacancies 

 
Notice of vacancies shall be posted on the bulletin board designated by the principal of each school while 
school is in session (official school year) and on a designated bulletin board at the Central Office, and the 
Board of Education web page.  When a vacancy exists in the summer months or when school is not in 
session, it shall be posted on the bulletin board in the Central Office, and the Board of Education’s web 
page.  The principal where the vacancy exists shall be responsible for providing notices for each of these 
bulletin boards.  Notices regarding system-wide positions shall be the responsibility of the Director or 
his/her designee. 
 
Notices shall contain pertinent information including: date of posting, description of position, 
requirements of the position, name of the person to whom the application is to be returned, salary, and the 
deadline for filing the application. 
 
B.  Transfers and Reassignments 
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Teachers who desire a change in grade and/or subject assignment or who desire to transfer to another 
building may file a written statement of such desire with the Director not later than February 15th of any 
academic year.  Such statement shall include the grade and/or subject to which the teacher desires to be 
assigned and the school or schools to which he/she desires to be transferred in order of preference.   
 
In the event a teacher transfer is necessary, volunteers will be considered first.   
 
No reprisal shall be invoked against any teacher, by any superior, for requesting a transfer. 
 
To be opened as a negotiable item for the 2007-2008 school year.  PCEA will open this item. 
 
 
 
Article 12:  Layoff and Recall 
 
The Putnam County Board of Education’s layoff and recall policy will follow procedure as outlined in 
TCA 4-5-511. 
  
 
Article 13:  Safety, Health, and Sanitation 
 
General 
 
The Board agrees to maintain safe and sanitary conditions in accordance with federal, state, and local 
laws and regulations in all work areas.  Teachers are to be afforded basic rights to a safe and healthy 
working environment.  The principal shall be the first level of responsibility and the level for teacher 
reports of problems involving the safety and health of teachers, students, and guests.  If the principal does 
not resolve the condition, the Employee Safety Handbook guidelines shall be followed. 
 
1.  Facilities 
 
Each school shall maintain the following safety, health, and sanitary provisions: 
 
     a. Teachers shall have available for their exclusive use a serviceable desk, a chair, and a filing cabinet. 
 
     b. Teachers shall not be required to perform tasks that endanger their health, safety, or well-being.   
 
Teachers perceiving hazardous conditions in the workplace shall follow the guidelines for reporting, as 
outlined in the Employee Safety Handbook. 
 
2. Access to telephone 
 
In no instance shall a teacher be left at school in charge of students without access to a telephone.  The 
use of personal cell phones is encouraged. 
 
3. Safety Policies 
 
A safety policy shall be established for each school.  Teachers shall be apprised of the contents of this 
policy within the first two (2) weeks of each school year.  A written copy of the policy shall be available 
for inspection upon request. 
 
4. Use of Reasonable Force  
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When a certified teacher is assaulted while on school property, or on any and lawful discharge of his/her 
assigned duties under the direction of the Board, he/she may quell a disturbance which is threatening 
physical injury to oneself or others with the reasonable use of force necessary to repel or diminish said 
disturbance. 
 
In such instances when a teacher so identified uses physical force in self-defense, the teacher shall, 
without delay, inform the principal, immediate superior, or any person in an administrative position and 
shall submit to the principal a complete written report of the incident not later than twenty-four (24) hours 
after the incident occurred.  The principal shall report the incident to the Director of Schools or his/her 
designee as soon as feasible. 
 
 
5. Assault and/or Battery on a Teacher 
 
When a certified teacher is assaulted while on school property or on any and lawful discharge of his/her 
assigned duties under the direction of the Board, the police authorities may be called to handle the 
situation at the request of the teacher.  This does not prohibit a teacher from retaining his/her attorney at 
his/her own personal expense. 
 
Assault is defined as any act, criminal or tortious that threatens physical harm to a person, whether or not 
actual harm is done.  Battery is defined as the crime or tort of unconsented physical contact with another 
person, even where the contact is not violent but merely menacing and offensive. 
 
a.  Reimbursement 
 
The Board shall reimburse teachers for the cost of any physical or mental treatment associated with such 
assault and/or battery, clothing, or other personal property damaged or destroyed while the teacher was 
acting in the discharge of his/her duties.  If the injury is covered by workers’ compensation, the Board is 
responsible for the difference between the workers’ compensation payments and the salary that would 
normally be paid to the teacher. 
 
b.  Reports 
 
In the event of an assault upon a teacher, the building-level administrator shall be responsible for 
assistance in filing reports, petitions, and all necessary documentation immediately following said assault 
and/or battery. 
 
6.  Interruptions 
 
Principals shall limit classroom interruption by visitors.  All visitors to the schools must register in the 
school administrative office before entering other school/campus areas.  Individuals wishing to confer 
with teachers must set up a mutually agreed upon conference time with the teacher.  Visitors wishing to 
observe in a classroom must establish an observation time with the teacher and building administrator. 
 
 
Article 14:  Pupil – Teacher Ratio 
 
The Board shall endeavor to keep the pupil-teacher ratio in accordance with regulations 1, 2, and 3 of the 
Rules, Regulations, and Minimum Standards of the Tennessee State Board of Education. 
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Beginning in school year 2007-2008, the Board recognizes the need to address pupil-teacher ratio and will 
consider this issue in the budget process. 
 
 
Article 15:  Teacher Materials and Facilities 
 
From Local monies the Board will fund no less than $10.00 per pupil (K-12) for instructional materials 
and supplies.  These funds shall be distributed according to a plan developed by a teacher committee of 
no less than five (5) members elected by each school’s faculty. 
 
 
 
 
 
Article 16:  In-Service Education 
 
A.  Individualized Professional Growth Program 
 
1. The In-service training program is the prerogative and responsibility of the Putnam County Board of 
Education.  The program shall be designed in compliance with the guidelines established by the 
Tennessee State Board of Education for five (5) days of in-service education. 
 
2. At the beginning of each school year, the Board shall provide each teacher with written explanation of 
the Professional Growth Program including requirements and opportunities.  Additionally, the Board shall 
post a printable calendar of activities on its website for teacher access, updating it at intervals as needed to 
keep information updated for teacher, school, and system-wide planning. 
 
B.  In-Service Committee 
 
1.  Recognizing the need for teacher input, each school shall be asked to establish an advisory in-service 
education committee for the purpose of determining needs based on academic and/or non-academic data.  
Each school shall submit their committee list to the appropriate supervisor. 
 
2. A district-wide in-service committee, shall be established for the purpose of: 

a.  Examining the school system’s needs based on academic and/or non-academic data 
b.  Exploring research-based trainings to address system-wide needs 
c.   Providing input and working with supervisors in the development of the district-wide in-             

service education program for Putnam County Schools. 
This committee must be comprised of members as described in the Tennessee Consolidated 

Schools Planning Process.  One of the members shall be the president of PCEA or the president’s 
designee, as well as a teacher from each of the levels of elementary, middle, and high school.  
 
3.  Any teacher who is unable to attend a required in-service meeting shall contact his/her  Curriculum 
Supervisor in advance for an approved alternate plan to make up the required in-service. 
 
4. Each teacher shall submit a tentative plan, with and through the school principal, before November 1.  
This plan may be changed.  Such changes shall be reflected in the final report. 
 
C.    Exceptions 
 
In-service shall not be scheduled on any Board identified holiday. 
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AREA 4:  LEAVES OF ABSENCE 
 
 
Article 17:  Personal and/or Professional Leave 
 
Personal leave may be granted for personal reasons at the discretion of the teacher, except as indicated 
below. 
 
Except for emergency reasons, personal leave may not be taken during in-service training days.  Except 
for emergency reasons, personal leave days may not be taken during the first or last week or school.  
Personal leave may not be taken to be gainfully employed.  Professional leave days shall be used for the 
purpose of (1) visitations to view other instructional techniques or programs, (2) attend educational 
conferences, workshops, or seminars. 
 
A teacher shall be allowed personal and professional leave earned at a rate of one (1) day for each half 
(½) year employed, which shall accumulate from year to year. 
 
A teacher may take not more than two (2) days of personal or professional leave prior to having earned it; 
but it shall be charged against his/her year’s allowance.  Any personal leave remaining unused at the end 
of a year shall be credited to sick leave days. 
 
The Board may approve additional time for professional leave, as they deem advisable. 
 
If at the termination of service, any teacher who has been absent for more days than his/her accumulated 
or earned leave, shall have deducted from his/her final salary warrant an amount sufficient to cover the 
excess days used. 
 
 
Article 18:  Emergency and Legal 
 
Leave for family emergencies or for legal reasons shall be granted at the discretion of the Board.  The 
Board will comply with all state and federal statutes regarding emergency leave. 
 
Leave for required court appearances or to conduct legal business that cannot be handled except during 
school hours may be granted at the discretion of the Board on an individual basis.  The individual has the 
right to have representation, if requested, during any meeting concerning the requested leave with the 
Board.   
 
Emergency or Legal leave may not be taken to be gainfully employed. 
 
 
Article 19:  Illness  
 
Sick leave shall be defined as follows: Illness of a  teacher caused by sickness due to natural causes or 
accident, leave because of quarantine, illness or death of a member of the immediate family of the teacher 
including husband, wife, parents, grand-parents, children, grandchildren, brother, sister, mother or father-
in-law, son or daughter-in-law, brother or sister-in-law, uncles, and aunts.  
 
The time allowed for sick leave for any teacher shall be one (1) day for each month employed.  Sick leave 
shall be cumulative for all earned days not used.  When first employed in the system, a teacher shall be 
allowed an initial allotment of up to five (5) days of sick leave, but not exceeding the number possible to 
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earn during the school year in which first employed.  If a teacher used part or all of this initial allotment, 
these days shall be charged to sick leave later accumulated by the same teacher.  At the termination of the 
employment of any teacher, all unused sick leave accumulated by the said teacher shall be terminated.  
However, a local board of education shall grant to any teacher upon his/her employment or reemployment 
the accumulated sick leave which the teacher lost by previous termination of employment in a Tennessee 
school system or any other agency, department or institution of Tennessee or any state college or 
university; except that if teacher is terminated for cause as defined in TCA 49-5-601, he/she shall not be 
granted, upon further employment, the sick leave days lost; and except that a teacher breaks a contract 
with the Board without a justifiable reason and without giving at least thirty (30) days advance notice 
shall be granted his/her accumulated, unused leave only if the Board permits resignation in good standing 
under the terms of TCA 49-5-508.  This grant of previously accumulated, unused sick leave days shall be 
made only upon application of the teacher, only upon written verification notarized by the Director and 
Chairman of the Board and only if the teacher is again employed not later than two (2) school years 
following the termination which resulted in the loss of his/her unused, accumulated sick leave. 
 
The Board shall keep a record of the accumulated sick leave for each eligible teacher in its employment 
and shall provide a verified copy to the teacher or other boards of education for purposes of implementing 
this section.  The Board may require that a physician’s certificate be furnished by the teacher in all cases 
deemed proper by the board.  In case of doubt, the board shall have final authority as to who is entitled to 
leave under this section and the time for which the leave may be allowed. 
 
A teacher in need of sick leave shall be allowed to use unearned sick leave up to the amount of days 
which such teacher may accumulate during the remainder of the school year in which he/she is employed.  
Such advance use of sick leave shall be charged to sick leave accumulated in the same school year.  Upon 
termination of the employment of such teacher before such days are earned or at the end of the school 
year, there shall be deducted from the final salary of such teacher an amount based on his/her daily rate of 
pay sufficient to cover the excess sick leave days used by him/her and if such final salary is insufficient 
for this purpose, the teacher shall be liable for reimbursement of any amount in excess of his/her final 
salary. 
 
If, at termination of services, any teacher has been absent for more days than accumulated or earned 
leave, there shall be deducted from the final salary warrant of such teacher an amount sufficient to cover 
the excess days used. 
 
Each teacher shall be given a copy of a written accounting of accumulated sick leave no later than 
September 20th of each school year. 
 
 
Article 20:  Military Duty 
 
Any person holding a position which requires a teacher’s certificate shall be granted leave for military 
service without forfeiture of accumulated leave credits, tenure status, or other fringe benefits.  Military 
leave shall be granted for whatever period that may be required. 
 
 
Article 21:  Jury Duty 
 
Teachers summoned to jury duty will receive regular compensation, minus the stipend paid for jury duty. 
 
 
Article 22:  Extended Leave of Absence 
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Any person holding a position which requires a teacher’s certificate shall be granted leave for military 
service, legislative services, maternity, adoption, or recuperation of health, and may be granted leave for 
educational improvements or other sufficient reasons without forfeiture of accumulated leave credits, 
tenure status, or other fringe benefits.  All leaves shall be requested in writing at least thirty (30) days in 
advance on forms adopted by the local Board.  Each request for leave will be acted upon by the Board at 
the next regular Board meeting with such action to become a part of the official minutes.  Each applicant 
shall be notified in writing of the action of the Board, and beginning and ending dates of the leave 
granted.  All leaves, except military leave, shall be from a date certain to date certain; however, any leave 
may be extended to a later specified date upon written request from the teacher.  The procedure for 
extending a leave and the conditions under which a leave may be extended are the same as those used 
when originally requesting and granting the leave.  Military leave shall be granted for whatever period 
may be required.  
 
Positions vacated for less than twelve (12) months by teachers on leave shall be filled with interim 
teachers for such time as the teacher is on leave.  Upon return of said teacher within the twelve (12) 
months, the interim teacher shall relinquish the position and the teacher shall be placed in the same or 
comparable position upon return from leave.  Any teacher on leave shall, at least thirty (30) days prior to 
the date of return, notify the Director in writing if said teacher does not intend to return to the position 
from which leave was taken.  Failure to render such notice may be considered breach of contract. 
 
 
Article 23:  Association Leave 
 
In the event that the Association desires to send representatives to local, state, or national conferences, 
these representatives shall be excused without loss of salary provided that the Association reimburses the 
school system for the cost of the substitutes.  Absences to attend such conferences shall be coordinated 
with the Director of schools. 
 
A maximum of twenty-four (24) days may be used at the discretion of the Association, and additional 
days will only be granted by the approval of the Director of schools. 
 
 
AREA 5:  PERSONNEL POLICIES AND PRACTICES 
 
 
Article 24:  Teacher Evaluation 
 
A.  General 
 
The Board has the prerogative and the responsibility to develop, revise, and review evaluation procedures 
for all professional school personnel.  Recommendations from the Association will be considered. 
 
B.  Personnel to Evaluate 
 
Teachers assigned to a specific school are to be evaluated by the principal or assistant principal; principals 
are to be evaluated by the Director or his/her designee; their immediate supervisors will evaluate system-
wide teachers. 
 
C.  Procedure 
 
Evaluations shall be in compliance with the State Evaluation plan.  In order for teachers to have access to 
the plan, during the first month of each school year, teachers will receive directions on how to access the 
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plan from the state website and the Board shall make available a copy of the complete State Evaluation 
plan for each school library no later than August 30th of each school year.  Teachers that are going to be 
evaluated shall be notified no later than twenty (20) days from the beginning of the school year in which 
evaluations are to occur.  Teachers hired after the beginning of the school year shall be notified no later 
than twenty (20) days from the time they report to work that evaluations are to occur. 
 
 
 
 
 
 
 
 
Article 25:  Personnel Files 
 
A. Contents 
 
1. The Board shall not establish any separate personnel file, which is not available to the teacher’s 
inspection. 
 
2. Grievances, grievance answers, and materials directly related to grievances shall not be maintained in 
personnel files. 
 
3. No anonymous materials shall be maintained in a teacher’s file. 
 
B.  Access to Files 
 
1.  The person or persons who draft and or place material in a teacher’s personnel file shall sign the 
material and signify the date on which such materials was drafted and placed in the file  
 
2. The principal or immediate supervisor will grant any teacher access, at reasonable times, to his/her 
personnel file.  The principal or supervisor will give any teacher upon request, and upon payment of 
reasonable compensation, a copy of specified documents in his/her personnel file.  A teacher shall be 
entitled to have a representative of the Association accompany him/her during such review. 
 
3. In the event that an administrator removes any material from a teacher’s file, a dated notation stating 
what has been removed and the reason for such removal shall be placed in the file. 
 
4. Negative or derogatory material in a teacher’s personnel file shall be destroyed after remaining in the 
file for three (3) years. 
 
5. A teacher shall be provided a copy of any negative or derogatory material before it is placed in his/her 
personnel file.  Upon request by the teacher, a response may be attached to the material. 
 
To be opened as a negotiable item for the 2007-2008 school year.  The Management Team will open this 
item. 

 
 
Article 26:  Complaints 
 
Any complaint regarding a teacher to any member of the administration or Board by a parent, student, or 
other person which is to be used in any manner in evaluating a teacher shall be investigated.  The teacher 
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shall be given the opportunity to respond to the complaint in order that he/she may make a written rebuttal 
of the complaint. 
 
To be opened as a negotiable item for the 2007-2008 school year.  The Management Team will open this 
item. 
 
 
Article 27:  Student Discipline Procedures 
 
Whenever it is determined by testing and/or evaluation that a particular student requires the attention of 
special teachers, special counselors, social workers, law enforcement personnel, physicians, or other 
professional persons, the Board will assist the teacher and principal with respect to such students.  Only a 
qualified multidisciplinary teacher (m-team) will determine the needs of the student for special teachers 
and special counselors. 
 
A written statement by the Board governing the use of corporal punishment of students shall be provided 
to all teachers prior to the first day of each school year. 
 
Each school principal will be responsible for notifying each student and parent of the rules of his/her 
particular school.  This information shall include suspension and expulsion regulations and policies 
regarding the use of corporal punishment. 
 
Each principal will be responsible for providing the teachers of his/her particular school, in writing, a 
procedure by which they may exclude a student from their class for disruptive behavior.  That procedure 
will be available to teachers no later than one month after the execution of this agreement. 
 
 
AREA 6:  FINAL PROVISIONS 
 
 
Article 28:  Savings 
 
If any article or part of this agreement is held to be invalid by operation of law or by any tribunal of 
competent jurisdiction, or if compliance with or enforcement of any article or part should be restrained by 
such tribunal, the remainder of the agreement shall not be affected thereby and the parties shall enter into 
negotiations for the purpose of arriving at a mutually satisfactory replacement for such article or part. 
 
 
Article 29:  Statutory Savings 
 
Nothing contained herein shall be construed to deny or restrict the Board or any teacher of such rights 
held under the Tennessee School laws or other applicable laws or regulations.  The rights granted teachers 
herein shall be deemed to be in addition to those provided elsewhere. 
 
 
Article 30:  Contract 
 
A.   Duration 
 
The provisions of this agreement shall be effective as of ratification by both parties, and shall continue 
until June 30, 2009.  Negotiations for the successor agreement to this contract shall begin not later than 
February 1, 2009. 
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B.   Openings 

 
It is also agreed that each party has the option of opening up to three (3) language proposals in addition to 
the money items during the 2007-2008 negotiations, and the 2008-2009 negotiations.  
 
C.  Printing 
 
Copies of this contract shall be distributed to each new employee within the bargaining unit at the time of 
hiring by the central office personnel responsible for the completion of new employee employment forms 
and records.  The contract will be posted on the official Putnam County Schools website. 
 
D.   Contract Orientation 
 
A session will be scheduled during new teacher orientation for PCEA representatives, exclusively, to brief 
new teachers on the contract.  This session is not to be used as a recruiting forum. 
 
 
Article 31:  Maintenance of Benefits 
 
All teachers’ rights and privileges now in effect shall continue and apply during the term of this 
Agreement. 
 
 
Article 32:  Modification of Agreement 
 
This Agreement shall not be changed in whole or in part without mutual written consent of both parties, 
and ratified by both the Association membership and the Putnam County Board of Education. 
 
 
NEGOTIATION TEAMS: 
 

PUTNAM COUNTY BOARD OF EDUCATION 
              

Don Sadler    –       Chief Negotiator             
Barbara Greeson – Negotiator                          
Julie Cook     ---     Negotiator              
Melanie Bussell  -- Negotiator              
Karen Dalton   --    Negotiator/Recorder 

 
 

PUTNAM COUNTY EDUCATION ASSOCIATION 
 

Peggy Anderson --  Chief Negotiator 
Patience Cannon  --  Negotiator 
Cindy Grissom    --   Negotiator 

Liz Osuch          --     Recorder 
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Appendix A: Salary Schedule 2007-2008 
 
       
Experience       

(yrs) Bachelors Masters Masters+30 EDS Doctorate  
       

0 
       
32,646  

       
35,115         37,460  

       
38,099  

       
40,947   

1 
       
34,841  

       
37,715         40,321  

       
40,939  

       
43,431    

2 
       
35,021  

       
37,921         40,543  

       
41,162  

       
43,680   

3 
       
35,252  

       
38,171         40,821  

       
41,450  

       
43,970    

4 
       
35,695  

       
38,705         41,349  

       
41,999  

       
44,599   

5 
       
36,210  

       
39,317         42,001  

       
42,594  

       
45,183    

6 
       
36,777  

       
39,945         42,663  

       
43,286  

       
45,904   

7 
       
37,328  

       
40,569         43,296  

       
43,951  

       
46,542    

8 
       
37,892  

       
41,209         43,946  

       
44,616  

       
47,544   

9 
       
38,432  

       
41,810         44,594  

       
45,269  

       
48,570    

10 
       
38,921  

       
42,367         45,203  

       
45,857  

       
48,752   

11 
       
39,499  

       
42,983         45,867  

       
46,485  

       
49,788    

12 
       
40,150  

       
43,522         46,415  

       
47,090  

       
49,997   

13 
       
40,547  

       
44,167         47,103  

       
47,731  

       
51,069    

14 
       
41,064  

       
44,745         47,674  

       
48,333  

       
51,251   

15 
       
41,634  

       
45,365         48,329  

       
48,994  

       
52,350    

16 
       
41,692  

       
45,424         48,387  

       
49,052  

       
52,651   

17 
       
41,948  

       
45,706         48,679  

       
49,381  

       
53,099    

18 
       
42,146  

       
45,906         48,878  

       
49,627  

       
53,582   

19 
       
42,236  

       
45,995         48,969  

       
50,005  

       
54,071    

20 
       
42,460  

       
46,068         49,039  

       
50,076  

       
54,407   

STATE INCREASE @ 3%      
LOCAL INCREASE = 3% on 06-07 TOTAL    
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APPENDIX B: 
 
ADMINISTRATIVE SUPPLEMENTS 
  
Certified Systemwide Salary Schedule 
 
System-Wide Positions (Supervising Teachers of Instruction, Attendance Teachers, Materials Supervising 
Teachers, School Psychologists, and School Food Service Supervisors) 

 
State Supplement  

$20 x first 50 teachers  $1,000 
Flat Rate Supplement = $2,900 Bachelors Degree 

Local Supplement 
 Flat rate $2,900 
 

Only the training acceptable for certification and shown on the license will be counted when applying 
salary rating. 

 
For a supervising teacher of instruction, add $20 for each teacher supervised to a maximum of fifty (50) 
teachers.  Less than full-time will be reduced proportionally. 
 
Principals Supplements 
 
 State Supplement 
 $80 x first 20 teachers $1,600 
 
 Flat Rate Supplement 
 
 High School  $3,860 +  $4,000 Bonus 

 Middle School $5,750 

 Elementary School $5,500 
 
 
 $25 per teacher for all teachers over eight (8). 
 

Notes 
 

“Teachers” include regular and special education, guidance, and librarians.  Vocational and Title I 
teachers are not included.  The number of teacher is determined by the payroll department before 
the first payroll of the year. 
 
High school principals are twelve (12) month teachers.  All other principals are eleven (11) month 
teachers. 

 
Cookeville High School Principal Supplement (or any Putnam County School with over 90 
teachers) 
 

Base Salary (12 months) 
Over 90 Supplement:  Number of teachers, administrators, and counselors over 90 x  
 $200; Example 30 x $200 = $6,000 

Add Flat High School Supplement for High School Principal ($3,860) to High School Principal 
Bonus ($4,000) equaling $7,860.  
This amount does NOT include career ladder. 
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Example: If base salary is $60,000, the over 90 amount is $7,000, the high school supplement is 
$7,860, and the Career Ladder (if applicable) is $1,000, the total annual salary is $75,860. 
 
 

Assistant Principal Supplements: 
 
 Local Flat Rate Supplement: 
 
 High School  $3,600 

 Middle School  $3,600 

 Elementary School $1,500 
 
 
 
 
APPENDIX C: 
 
A.    COACHING AND ACADEMIC SUPPLEMENTS 
 
Percentages will be calculated using current salary schedule for the academic year. 
 
Supplement Guidelines: 
 
1.  Supplement depends on activity/sport being coached.  Supplements are not dependent upon which 

school you teach or work in except in academic level cases. 
 
2.  Academic Levels.  (High School or Middle School) 
 
3.  No coach may sponsor more than two (2) supplemented sports, unless approved by the Board.  Any 

sport or activity after two (2) is unpaid and voluntary. 
 
4. Assistant principals may coach and receive the appropriate supplement under the following conditions: 

a. AP’s may only coach one sport per year. 
b. AP’s may only be assistant coaches. 
c. AP’s may coach at a school rather than their own; however, this arrangement must be 

approved by all principals involved, recommended by the Director of Schools and 
approved by the Board of Education. 

d. AP’s will be subject to the same 23% cap as all other coaches.  This cap will include 
supplement paid to AP’s expressed as a percentage of base pay. 

 
5. Volunteer coaches may be employed under the guidelines of the TSSAA bylaws as adopted by the 

Board.  Certificated volunteers (i.e. retired teachers) shall be paid a supplement as if they were 
receiving the salary of a teacher with a B.S. degree and no experience; non-certified volunteers will 
be compensated at the same rate less 25% and a background check will be completed prior to 
employment. 

 
6. Supplements have a 23% cap.  No coach may receive more than 23% of his/her base salary as 

supplement. 
 
7.  All supplements are expressed and paid as a percentage of base pay including all degrees and years 

experience; but excluding career ladder supplements. 
 
8.  All coaches in program sports fall under the auspices of the Head Program Coach and are subject to 

the specific requirements as stated in this document. 
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9.  The Director and the supplement committee will review any new supplement positions in February of 

each year for consideration in the budget process for the following fiscal year.  Any new supplement 
positions will be negotiated with PCEA. 

 
10.  All principals are to keep updated supplements lists. 
 
11.  Principals may not divide up supplements for a specific sport except at the written request of the 

head coach or sponsor for that specific sport wants to split the supplement with another person. 
 
New 
We agree that these items will be implemented in the 2007-2009 educational agreement between Putnam 
County Board of Education and the Putnam County Education Association. 
 

• Volleyball Supplement for Middle School Head Coach will be 5%. 
• Beginning the 2007-2008 school year it is agreed that with jump rope supplements, the head 

coach position is for grades K-6 
• Principals may not divide up the supplements for academic/non-athletic activities except at the 

written request of the sponsors for those activities. 
 
 
 
 
 
 
 
 
 
 
A1.   Athletic Supplements: 
 
ATHLETIC DIRECTOR:    
 DIRECTOR PAY SUPPLEMENT 18% 
     
Athletic Directors must follow the current guidelines provided (that are in place at the time of this 
contract signing) and are to be evaluated by his/her principal each year.  These evaluations are to make 
sure that the athletic Director is fulfilling his/her obligations to each sport and that there is consistency 
among players and coaches.  Coaches will also be asked to fill our a survey or meet as a group to 
discuss changes that may need to be made in order to make the athletic Director’s position more 
effective and then signed off by principal.  No item on the guidelines may be deleted but may be added 
as the principal deems necessary. 
 
FOOTBALL:     
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   18% 
 Freshman Coach  9% 
 Assistant Coach  9% 
 Junior Varsity                                                9%                                           
 
 MIDDLE SCHOOL PAY SUPPLEMENT  
     
 7th Head Coach  9% 
 8th Head Coach  9% 
 Assistant Coach  4.50% 
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BASKETBALL: boy and girl teams are considered separate. 
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   18% 
 Assistant Coach  9% 
 Freshman Coach  9% 

 Assistant Freshman Coach   
                                                      
-                                             4.5% 

 
 MIDDLE SCHOOL PAY SUPPLEMENT  
     
 Head Coach   9% 
 Assistant Coach  4.50% 

 
Intramural Director (5/6) 
Intramural Coach (5/6)   

                                                 3%  
-                                             1.5%                                                                                                                                           

 
 
 
BASEBALL:     
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   12% 
 Assistant Coach  6% 
     
 MIDDLE SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
    
     
SOFTBALL:     
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   12% 
 Assistant Coach  6% 
     
 MIDDLE SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
    
     
CHEERLEADING:  *No assistant coaches*   

 

*Supplements may be split at the request of 
coach(s) 
 
HIGH SCHOOL PAY SUPPLEMENT  

     
 Head Coach (Football)  5% 
 Head Coach (Basketball)  6% 
 Freshman Coach  5% 
 Competition Coach  3% 
 Dance Coach   6% 
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 MIDDLE SCHOOL PAY SUPPLEMENT    
   
 Head Coach (Football)                                                    4% 
 Head Coach (Basketball)  5% 
    
     
     
     
GOLF: BOY AND GIRL TEAMS ARE CONSIDERED SEPARATE. 
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
 Assistant Coach  3% 
     
 MIDDLE SCHOOL PAY SUPPLEMENT  
     
 Head Coach   3% 

 
Middle School Golf:  No assistant Coach 
*Supplement may be split for two coaches.   

   
 
 
 
     
SOCCER: BOY AND GIRL TEAMS ARE CONSIDERED SEPARATE. 
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
 Assistant Coach  3% 
     
 MIDDLE SCHOOL PAY SUPPLEMENT  
     
 Head Coach   3% 
 No Assistant Coach   
 *Supplement may be split for two coaches.    
     
VOLLEYBALL:    
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   10% 
 Assistant Coach  5% 
     
WRESTLING:    
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
 Assistant Coach   3% 
     
TENNIS: boy and girl teams are considered separate.  
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
 No Assistant, supplement may be split  
     
TRACK: boy and girl teams are considered separate.  
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 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
    
     
CROSS COUNTRY:    
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
 Assistant Coach                                               3% 
     
SWIMMING:     
 HIGH SCHOOL PAY SUPPLEMENT  
     
 Head Coach   6% 
 Assistant Coach  3% 
JUMPROPE TEAM  
  Head Coach (5/6)                                                                                                      1.5% 
 
 
 
 
 
A2.      Non-athletic Supplements 
      

 BASE 1  BASE 2                                              BASE 3 
      
NEWSPAPER 4%        8%                                          12% 
 4-6 Issues  over 6 issues                           8+ issues 
 Tabloid   Tabloid Ed.                           Tabloid Ed. 
 4-8 Pages  4-8 pages                              8-12 pages 

   
Printed    
  State - Nat'l 

                                      Competition 
DRAMA 12%     
High school      
      

YEARBOOK Middle School, High School and K- 8 schools  High School 
      
 6%            12% 
 Hardback cover   Hardback cover 
 less than 150 pages  Minimum of 150 pages 
 Ad sales           Ad sales  
 Summer Supplement  Summer Supplement 

    
Workshop/competition 
required 

 
 
      
SPEECH/  4%           8%                                            15% 
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FORENSICS NFL meets or NFL meets or                        NFL meets or  
 workshops 5-8 workshop 9-17                   workshop 18+ 
 50% out of   50% out of                            50% out of  
 county participation county  participation county  participation 
 
 
 
MARCHING  6%          12%  18% 
BAND/ Home football games 80% of all Football games Homecoming and 

High school Homecoming and  1 parade in addition to 2 Marching Festivals 

only 1 addt'l parade Homecoming and  Pep Band @ 
   Marching Festival  50% of home 
     Basketball games 
     
     
      
      
      

 
CONCERT 
BAND 

 
 
 

6%  

          
 
 
12%                                18% 

 1 concert  2 concerts                         2 concerts 
High school  attend Concert Festival attend concert festival      Graduation ceremony 
only Graduation Ceremony graduation performance    
                                          Jazz Ensemble. 

   
Attend  Concert Festival                             
                                      Coach chamber 

        Attend midstate         ensembles 
   & all state  Attend mid- 
     state/all-state 
     auditions 
      
 
MARCHING 

 
9%  

 
        9%          9%                                       

BAND ASST 1 assistant for 100  2 assistants for over 3 assistants over 150 
 students  100 students  students 
      
BAND DIR 9%  Assistant       4.50%   
JR HIGH 2 concerts     
 attend concert festival    
 Attend solo ensem. Fes.    
 attend mid-state audition    
 one parade     
 band at home football    
 games     
      
FLAG CORP 
/DRUMLINE             6%     
COORDINATOR 
 4-5 competition/shows  

Summer workshops        
School related performances   
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CHORUS DIR 9%        4.5%   
ONLY ONE HIGHSCHOOL JR. HIGH   
 3 concerts or  3 concerts   
 2 concerts and one Attend choral festival and or   
 staged musical prod. solo ensemble festival  
 Attend choral festival & Attend an honors chorus event  
 or solo and ensemble     
 festival.     
 Baccalaureate performance    

 
attend an honors chorus 
event    

 
 ACADEMIC 
TEAM 

 
 

4% 

 
 
 

        
 
     8%   

 1-5 events  10 + events   
 1 event being  with at least 2 being   
 direct competition  direct competition outside  
 outside Putnam county Putnam county   
MEDIA 
PRODUCTION      
DIRECTOR         6%   
      

   

Minimum 20 school news magazines 
shows per year.  Develop and work with 
parent advocacy groups.  Annual 
recognition banquet.  Guest speaker 
appearances with civic groups to 
develop and maintain support base in 
local community.   

 
 
 
B.     SYSTEM-WIDE FLAT RATE SUPPLEMENTS 
 
The following supplements are based on a flat rate rather than percentage of base pay. 
 
Odyssey of the Mind           Base 1      Base 2 
 
Coordinator      $750    $1000 
 
      1-4 teams       5+ teams 
Division I Coach     $500    $750 
(students less than 12 years of age)  Regional Competition     State Competition 
 
Division II Coach     $500    $750 
(students less than 15 years of age)  Regional Competition         State Competition 
 
Division III Coach     $500    $750 
(students less than 19 years of age)  Regional Competition      State Competition 
 
International Baccalaureate Coordinator   $2500 
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ESL Supervisor -      7.5% 
 
National Board Certification (NBC)              Base 1 
 
Completion of program and receipt of proof of Ceritication  $2500 
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